NASSAU RE
ACTUARIAL PROGRAMS

Actuaries have the opportunity to make
their mark — and make a difference — at
Nassau Re. We value their unique abilities as
important strategic assets. Our actuaries
enjoy the benefits of a people-friendly
company that helps its employees build
successful careers and lead fulfilling lives.

Actuarial Student Development Program
We hire college graduates who want a fast track to leadership in the insurance and financial services industry. We
expect our actuaries to be passionate, self-motivated and competitive individuals as we fully prepare the best as our
future leaders.
>	At Nassau Re, actuarial students have the opportunity to
work in a fast pace dynamic environment, while being an
intricate team player in driving the company’s success.

•	Providing generous study hours
•	Giving pay increases for passing exams and awarding
bonuses when exams are passed on the first attempt

>	A personalized work rotation is designed for each student.
Rotations are typically 12 to 24 months long, and provide
exposure to several of the following areas: life and annuity
product development, financial reporting, modeling, hedging
and risk management, and others.

>	Compensation is competitive with the industry.

>	In addition to the technical training they receive, students
will develop their leadership abilities through various work
initiatives, and corporate programs and receive strong oneon-one mentoring.

>	Candidates should have:

>	Nassau Re provides exam support to active, successful
students in fulfilling their requirements to obtain Fellowship
in the Society of Actuaries (FSA) by:

>	Nassau Re’s headquarters in Hartford, Connecticut, provides
students with a choice of lifestyles – urban, suburban or
rural, with New York, Boston, ski slopes and beaches all
nearby.
•	An undergraduate degree in actuarial science,
mathematics, finance, engineering, statistics or economics
• A GPA of 3.0 or above
• Completed at least one SOA exam
•	Strong business, mathematical and communications skills

•	Paying for the latest editions of exam materials, testing
fees and preparation seminar expenses

Actuarial Internship Program
Our 10-week summer internship program in our Hartford, Connecticut headquarters prepares college students for
careers on the cutting edge of actuarial science. This is where our search for great talent begins.
>	Like our employees, interns tell us they like our size — large
enough for breadth of experience, small enough to know
everyone’s name and understand how their work contributes
to Nassau Re’s success.
>	Interns work closely with our actuarial community and senior
leaders on valuable insurance projects that mirror their
studies.
>	Interns participate in activities designed to prepare them for
future success, such as:
•	An Open Forum with our CEO, providing students with
insights into the insurance industry, career development at
Nassau Re and the actuarial profession at large

• Training programs
•	Informal social gatherings with fellow interns, actuarial
students and senior leaders
•	Community service projects
>	Interns stay in townhouses within walking distance of the
office, giving them a unique opportunity to experience
Hartford’s great restaurants, entertainment and culture.
>	Top-performing interns are considered for full-time positions
in Nassau Re’s Actuarial Student Development program upon
graduation.

•	Forums with Nassau Re actuaries on key industry issues

As part of the young and growing Nassau Re financial services enterprise, our employees are tapping into a new
entrepreneurial spirit. We are taking a fresh look at what our customers need and the way we deliver service and
solutions. We are looking for flexible problem-solvers committed to making a big impact.
To apply for either program,
visit the Nassau Re Career Center at nsre.com/join-our-great-actuarial-programs.html

Meet Some of Our Actuaries
Actuarial science is the Research and Development of our industry. The work of our actuaries truly sets Nassau Re apart
from its competitors. Our distinguished record of product innovation and risk expertise is a testament to the quality of our
actuaries’ abilities and insights.
Thomas M. Buckingham, MBA, FSA, MAAA
Chief Product & Service Officer
Tom is responsible for all insurance product
development, marketing and service-related
functions. He joined the company as an actuarial
assistant in 1999 and served in increasingly senior
corporate, product development and operational
positions. He also has worked in strategic
development, as chief of staff to the CEO and as chief operating officer.
Tom was named to his current role in 2018. Tom is a Fellow of the Society
of Actuaries and a Member of the American Academy of Actuaries.
He holds a B.A. in mathematics and an M.B.A. in management from
Rensselaer Polytechnic Institute.
Michael A. Donovan, FSA, MAAA
Vice President and Actuary
Mike is responsible for corporate actuarial, including
asset adequacy testing, reinsurance, dividend
scale setting, illustration actuary testing, and
other strategic company initiatives. He joined the
company as an actuarial summer intern in 1999.
After progressing through the actuarial student
program, he has served in increasingly senior positions related to product
development, valuation and product management. He assumed his current
role in 2018. He holds a bachelor’s degree in actuarial science from the
Dana M. Battiston, FSA, MAAA
Vice President and Actuary
Dana is responsible for life and annuity valuation and
product management. Prior to assuming her current
position in 2017, she spent 17 years in increasingly
senior positions within annuity product development
and was responsible for developing and launching
the company’s indexed annuity product suite. She
joined the company in 1994 as an actuarial summer intern and progressed
through the actuarial student program. Dana is a Fellow of the Society of
Actuaries and a Member of the American Academy of Actuaries. She holds
a bachelor’s degree in actuarial science from Bryant College.
Brian Basiaga, FSA, MAAA
Senior Actuarial Associate
Brian joined the company in 2010 as an actuarial
summer intern. He completed internships in
hedging and financial modeling and rotational
assignments in valuation, hedging and asset and
liability management (ALM). In his current role, Brian
serves as actuarial lead on modeling transformation
projects. He has supported the actuarial program as an intern ambassador.
Brian holds a bachelor’s degree in actuarial science from the University of
Connecticut.

Justin K. Mosbo, FSA, MAAA
Chief Actuary & Chief Pricing Officer
Justin is responsible for all actuarial functions of
Nassau Re along with all M&A transactions across
insurance/reinsurance, asset management and
distribution. He previously served as vice president,
Reinsurance Actuary for Global Atlantic where he
focused on the structuring and underwriting of
life and annuity reinsurance transactions. Prior to this, he served as Senior
Manager in Ernst & Young’s New York office where he helped clients with
the actuarial due diligence, risk analysis, valuation and purchase accounting
of life and annuity mergers and acquisitions. Prior to joining Ernst & Young,
Justin spent seven years at Transamerica focusing on ALM, economic
capital model development and two years executing internal reinsurance
transactions as chief risk officer of a large Bermuda affiliate. Justin is a
Fellow of the Society of Actuaries, a Member of the American Academy of
Actuaries, a CFA charter holder and holds the Professional Risk Manager
certification. He holds a B.A. in Math/Statistics from Luther College in
Decorah, Iowa.

Marine Regnault, AAG, CFA, MAAA
Vice President, ERM and ALM
Marine is responsible for enterprise risk management
with a focus on building out Nassau Re’s risk
profiles, asset liability management and hedging
capabilities. Marine joined the company in 2018
from Transamerica (AEGON group), where she held
various senior leadership positions in enterprise
risk management and most recently was head of strategy & execution for
Insurance Solutions ALM & Hedging. Marine is a CFA charter holder and an
AAG charter holder (the Dutch equivalent of FSA). She also holds a master
of science (M.Sc.) degree from the Erasmus University Rotterdam in Financial
Econometrics.
Tiana Britton-Davison, FSA, CERA, MAAA
Assistant Vice President and Associate Actuary
Tiana joined the company as an actuarial assistant in
2012 and has held rotational assignments in both life
and annuity valuation and modeling along with other
corporate projects. Currently, Tiana has a leadership
role in various modeling projects such as the testing
lead for a valuation system implementation project.
She supports the actuarial program as a student program coordinator
including recruitment lead, and previously as an intern ambassador. Tiana
holds a bachelor’s degree in mathematics with a minor in business, risk
management and insurance, and a master’s degree in actuarial science from
Temple University.

With a tradition dating to 1851, Nassau Re
helps people protect their families and provide
for the income they will need in retirement.
And, as needs change, we are right there
with new solutions.
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